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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On July 8, 2024, the Board of Directors (the “Board”) of Twin Vee PowerCats Co. (the ‘Company”) appointed Karl J. Zimmer to serve as President of the Company, effective
July 12, 2024.

Mr. Zimmer, age 47, has approximately 30 years of corporate experience in senior and executive level operational roles. From August 2023 to March 2024, he served as the
President of Florida Beef, Inc., a beef harvesting processing company, From July 2015 to August 2023, he was the President and CEO of Premium Peanut, LLC, a peanut
shelling and oil production company. Mr. Zimmer holds a Bachelor of Science in Industrial Engineering from the University of Cincinnati.

In connection with his appointment, effective July 12, 2024 (the “Effective Date”), the Company entered into a three-year employment agreement (the “Employment
Agreement”) with Mr. Zimmer to employ Mr. Zimmer as the Company’s President at an annual base salary of $200,000, which further provides that he is eligible to receive an
annual performance cash bonus with a target amount equal to 50% of his annual base salary, based upon achievement of performance goals established by the compensation
committee of Twin Vee’s Board of Directors, provided that if the Company achieves EBITDA profitability, inclusive of public company fees, Mr. Zimmer shall be eligible to

receive a target annual performance cash bonus of 100% of his annual base salary. Pursuant to the Employment Agreement, on July 12, 2024, Mr. Zimmer received a stock
option (the “Initial Stock Option™) to purchase 500,000 shares of the Company’s common stock under the Company’s 2021 Amended Stock Incentive Plan (“2021 Plan”),
vesting pro rata on an annual basis over five (5) years commencing on the one year anniversary of the grant date, subject to continued employment through each vesting date. In
addition, the Employment Agreement provides that subject to approval of the Compensation Committee of the Company’s Board of Directors and its Board of Directors, Mr.

Zimmer will be granted an additional stock option to purchase 500,000 shares of Company common stock promptly upon the requisite stockholder approval of an increase in
the number of shares available for issuance of awards under the 2021 Plan. The specific vesting terms and exercise price of the additional stock options will be determined by
the Compensation Committee and the Board of Directors.

The Employment Agreement provides that Mr. Zimmer is eligible to participate in all benefit and fringe benefit plans generally made available to the Company’s other executive
officers, such as a 401(k) plan with up to 4% Company matching if Mr. Zimmer contributes 5% of his base salary. In addition, he is entitled to: (i) four weeks of paid vacation

per year; (ii) up to $1,000 per month toward the cost of medical insurance coverage for Mr. Zimmer and his family; and (iii) $50,000 for relocation expenses and temporary

lodging while relocating to Fort Pierce, Florida.

The Employment Agreement provides that it shall continue until terminated: (i) by mutual agreement; (ii) due to death or disability of Mr. Zimmer; (iii) by Mr. Zimmer



voluntarily upon 90 days written notice to the Company; (iv) by Mr. Zimmer with good reason (as defined in the Employment Agreement) upon 60 days written notice to the
Company; (v) by the Company for cause (as defined in the Employment Agreement); or (vi) by the Company without cause.

Pursuant to the Employment Agreement, Mr. Zimmer is subject to a one-year post-termination non-compete and non-solicit of employees and clients. He is also bound by
confidentiality provisions.

In the event of a termination by the Company without cause or if Mr. Zimmer resigns for good reason after the first three months as a result of a material diminution in his base
salary for longer than 12 months, and such termination is not in connection with a change of control (as defined in the Employment Agreement), Mr. Zimmer will receive: (i) an
aggregate of six months of salary continuation at his then-current base annual salary, paid out in equal installments over a six month period; (ii) vesting with respect to 50% of
his then outstanding, unvested shares of common stock issuable upon exercise of the Initial Stock Options if such termination occurs after the one year anniversary of the
Effective Date and prior to the two year anniversary of the Effective Date and full vesting of the shares of common stock issuable upon exercise of the Initial Stock Options if
such termination occurs after the two year anniversary of the Effective Date; (iii) extension of the exercise period for all of his then outstanding vested stock options to the first
to occur of the 6 month anniversary of the date of termination or the expiration date of the stock options.

In the event of a termination by the Company without cause or if Mr. Zimmer resigns for good reason and such termination is in connection with a change of control, Mr.
Zimmer will receive: (i) an aggregate of six months of salary continuation at his then-current base annual salary, paid out in equal installments over a six month period; (ii) full
vesting with respect to all of his then outstanding, unvested shares of common stock issuable upon exercise of the Initial Stock Options; (iii) vesting with respect to 50% of his
then outstanding, unvested shares of common stock issuable upon exercise of the Additional Stock Options if such termination occurs after the one year anniversary of the
Effective Date and prior to the two year anniversary of the Effective Date and full vesting of the shares issuable upon exercise of the Additional Stock Options if such
termination occurs after the two year anniversary of the Effective Date; and (iv) extension of the exercise period for all of his then outstanding vested stock options to the first to
occur of the 6 month anniversary of the date of termination, the expiration date of the stock options, or such earlier time as provided under the applicable plan or grant
agreement with respect to a change of control.

In the event of a termination by the Company with cause or a voluntary termination by Mr. Zimmer without good reason, all further vesting of his outstanding equity awards will
terminate immediately and all payments of compensation by the Company to him will terminate immediately. The receipt of any termination benefits described above is subject
to Mr. Zimmer’s execution of a release of claims in favor of the Company, a form of which is attached as an exhibit to the Employment Agreement.

In the event of Mr. Zimmer’s termination due to death or disability, Mr. Zimmer will receive full vesting for any outstanding, unvested equity awards granted under the
Company’s 2021 Plan. Mr. Zimmer’s outstanding vested stock options will generally remain exercisable no longer than six months following such a termination.

There are no family relationships between Mr. Zimmer and any of the Company’s directors or executive officers, nor does Mr. Zimmer have any direct or indirect material
interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K. Other than as described above, there were no arrangements or understandings by
which Mr. Zimmer was appointed as President.

In December 2016, Mr. Zimmer consented to the entry of a cease-and-desist order (the “Order”) pursuant to Section 21C of the Securities Exchange Act of 1934, as amended
(the “Exchange Act”), which provided that he would cease-and-desist from committing or causing any violations and any future violations of Sections 13(b)(2)(A), 13(b)(2)(B),
and 13(b)(5) of the Exchange Act and pay a civil penalty in the amount of $20,000. The Order relates to a commission payment Mr. Zimmer approved in December 2013, as
Senior Vice President of General Cable Corporation (“GCC”), to a third-party agent on sales by GCC’s Angolan subsidiary to Angolan state-owned enterprises that was alleged
by the Securities and Exchange Commission to be a violation of Section 13(b)(5) of the Exchange Act and a violation of the records and internal accounting controls provisions
of the Foreign Corrupt Practices Act of 1977.

The foregoing summary of the Employment Agreement does not purport to be complete and is subject to and qualified in its entirety by reference to the full text of the
Employment Agreement attached as Exhibit 10.1 to this Current Report on Form 8-K, which is incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

On July 15, 2024, the Company issued a press release announcing the appointment of Karl J. Zimmer as President. A copy of the press release is attached hereto as Exhibit 99.1
to this Current Report on Form 8-K.

(d) Exhibits

The following exhibits are furnished with this Current Report on Form 8-K:

Exhibit
Number Exhibit Description
10.1 Employment Agreement by and between Twin Vee PowerCats Co. and Karl J. Zimmer, dated July 12, 2024
99.1 Press Release of Twin Vee PowerCats Co. dated July 15, 2024
104 Cover Page Interactive Data File (the cover page XBRL tags are embedded within in the inline XBRL document)
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Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Date: July 15, 2024 TWIN VEE POWERCATS CO.
By: /s/ Joseph Visconti
Name: Joseph Visconti
Title: Chief Executive Officer




EXHIBIT 10.1
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”), effective as of July 12, 2024 (the “Effective Date”) ofTwin Vee PowerCats Co., a Delaware
corporation, with its principal place of business located at 3101 S. US-1, Ft. Pierce, Florida 34982 (the “Company”), is entered into by and between Karl Zimmer, whose work
address is 3101 S. US-1, Ft. Pierce, Florida 34982 (“Executive”), and the Company. Except as otherwise defined herein, capitalized terms and phrases shall have the meaning
described thereto in Section 13 of this Agreement.

WHEREAS, the Company and Executive desire to set forth the terms and conditions under which Executive shall be employed, and upon which Executive shall be
compensated by the Company.

WHEREAS, the Company desires to employ Executive as its President for the period and upon the terms and conditions set forth in this Agreement.
WHEREAS, Executive desires to serve in such capacities for such period and upon suchterms.

NOW THEREFORE, in consideration of the foregoing recitals, the mutual promises and agreements hereinafter set forth, and for other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and Executive agree as follows:

1. Term. The Company agrees to employ Executive, and Executive accepts such employment with the Company, upon the terms and subject to the conditions
set forth in this Agreement. Executive’s employment shall commence as of the Effective Date and unless earlier terminated as provided herein, the initial term of this
Agreement will be for a period of three (3) years, commencing on the date of this Agreement (the “Initial Term”); provided that thereafter this Agreement will be extended for
additional one (1) year periods unless, no later than sixty (60) days prior to the expiration of the Initial Term or any such one (1) year extension period, as the case may be,
either the Company or Executive provides notice to the other of its intent to terminate this Agreement upon the completion of the Initial Term or any such one (1) year
extension period (the period of Executive’s employment by the Company under this Agreement will be referred to as the “Term”).

2. Title; Duties; Board; Principal Place of Employment.
(a) Title; Duties. During the Term, Executive shall serve as the President of the Company, reporting directly to the Company’s Chief Executive Officer.

Executive’s duties and responsibilities shall include, but not be limited to, the following:
@) Strategic Planning: Develop and execute strategies to achieve Company objectives and drive growth in the boat manufacturing industry;

(ii) Financial Management: Work with the Chief Financial and administrative Officer to oversee budgeting, financial forecasting, and financial
reporting to ensure the financial health and profitability of the Company;

(iif) Operations Oversight: Direct day-to-day operations to ensure the smooth functioning of all departments and adherence to production schedules;

@iv) Manufacturing Process Improvement: Continuously evaluate and improve manufacturing processes to enhance efficiency, reduce costs, and
optimize resource utilization;

W) Quality Control Management: Establish and maintain rigorous quality control standards to ensure that all boats meet or exceed industry standards
and customer expectations;

(vi) Supply Chain Optimization: Manage relationships with suppliers, negotiate contracts, and optimize supply chain logistics to minimize lead times
and costs;

(vii) Product Development Leadership: Lead the development of new boat models and features, from conceptualization to production, to meet
evolving market demands;

(viii)  Sales and Marketing Strategy: Develop and execute sales and marketing strategies to drive demand for the Company’s boats and expand market
share;

(ix) Customer Relationship Management: Foster strong relationships with customers, addressing their needs and concerns and ensuring high
satisfaction levels;

x) Regulatory Compliance: Ensure compliance with all relevant regulations and standards governing boat manufacturing, safety, and environmental
protection;
(xi) Human Resources Management: Recruit, train, and manage a skilled workforce, fostering a culture of teamwork, innovation, and accountability;

(xii) Safety Management: Implement and enforce safety protocols and procedures to maintain a safe working environment for all employees;
(xiii)  Risk Management: Identify and mitigate risks to the business, including supply chain disruptions, market fluctuations, and legal liabilities;

(xiv)  Technology Integration: Evaluate and implement new technologies and automation solutions to improve manufacturing efficiency and product
quality;

(xv) Facilities Management: Oversee the maintenance and upkeep of manufacturing facilities, ensuring they are safe, efficient, and conducive to
production;

(xvi)  Inventory Control: Monitor and optimize inventory levels of raw materials, components, and finished goods to minimize costs and maximize
efficiency;

(xvii)  Performance Monitoring and Reporting: Establish key performance indicators (KPIs) and metrics to measure manufacturing performance and
track progress towards goals;

(xviii) Community Engagement: Represent the Company locally, fostering positive relationships and participating in community outreach initiatives;



(xix)  Strategic Partnerships: Identify and cultivate strategic partnerships with other industry players to enhance the Company’s competitive position
and market reach;

(xx) Crisis Management: Develop contingency plans and lead crisis response efforts to address unforeseen challenges and disruptions to operations;
and

(xxi)  Other: Executive shall perform such specific duties as are commensurate with such positions and such other duties as may be assigned to Executive
from time to time by the Chief Executive Officer.

(b) Principal Place of Employment. Executive’s services shall be performed principally at the Company’s headquarters in Ft. Pierce, Florida. However, from
time to time, Executive may also be required by his job responsibilities to travel on Company business, and Executive agrees to do so. Executive shall not be required to
relocate from the Ft. Pierce, Florida area unless the Company relocates its corporate headquarters, in which event Executive may be required to relocate to such location.

3. Outside Activities. Executive shall serve the Company faithfully and to the best of his ability, shall use his business judgment, skill and best efforts to the
advancement of the interests of the Company during the Term. Executive shall not engage, directly or indirectly, in any other business, investment or activity that (a) interferes
with the performance of Executive’s duties under this Agreement, (b) is contrary to the interests of the Company or any of its affiliates, or (c) requires any portionof
Executive’s business time; provided, however, that, to the extent that the following does notimpair Executive’s ability to perform Executive’s duties pursuant to this
Agreement, Executive, with the Chief Executive Officer’s prior written approval (which approval may be withheld in the sole discretion of the Chief Executive Officer), may
serve on the board or committee of any non-profit, educational, religious, charitable or other similar organization, may have speaking engagements, and may serve as a member
of the Board of Directors or equivalent of other organizations or companies (collectively, “Outside Activities”), provided, however, that if, after he provides prior written
approval for an Outside Activity, the Chief Executive Officer determines in good faith that such Outside Activity is inconsistent with applicable law or Company policy, or
conflicts with Executive’s obligations under this Agreement, Executive will cease any such Outside Activity upon written notice from the Chief Executive Officer.

4. Cash Compensation.
(a) Base Salary. During the Term of this Agreement, Executive shall receive a base salary at a gross rate of Two Hundred Thousand Dollars ($200,000) per

annum (the “Base Salary”), payable in substantially equal installments in accordance with the Company’s normal payroll practices for payment of its employees, as in effect
from time to time. Executive’s Base Salary shall be subject to upward adjustment from time to time, as determined by the Company’s Board of Directors (the “Board”), or a
committee thereof, in its sole discretion, but shall not be adjusted downward.

(b) Bonuses - Other Compensation. Executive shall be eligible to receive a target annual performance cash bonus (“Annual Target Bonus”) of 50% of
Executive’s then-Base Salary provided, however that if the Company achieves EBITDA profitability, inclusive of public company fees, the Annual Target Bonus shall be
increased to up to 100% of Executive’s then-Base Salary. Executive’s Annual Target Bonus is not guaranteed and will be based on the Company’s performance and/or
Executive’s individual performance as determined by the Compensation Committee of the Board (the “Committee”) in its discretion. The actual payout for this award will be
calculated based solely on achievement against performance measures approved by the Committee. Each year, specific targets will be approved by the Committee in the year’s
first quarter and communicated to Executive following such approval. Performance against these goals will be assessed after year end, with payout made no later than March 15
of the year following the year in respect of which the bonus was earned, subject to Executive’s continued employment through the payment date. In addition, during the Term
of this Agreement, the Board, in its sole discretion, may award additional compensation to Executive other than as specifically provided by this Agreement.

The Annual Target Bonus for the 2024 calendar year that Executive may be eligible to receive shall be pro-rated from the Effective Date to December 31, 2024.
Additionally, Executive shall not be eligible to receive a Annual Target Bonus for the 2024 calendar year if Executive’s employment is terminated for any reason within the first
three (3) months following the Effective Date.

(c) Health Insurance. During the Term of this Agreement, the Company shall pay up to $1,000 per month toward Executive and Executive’s family health
insurance coverage.

(d) Relocation of Executive. Executive shall be paid Fifty Thousand Dollars ($50,000) for relocation expenses and temporary lodging while relocating to Fort
Pierce, Florida. Such amounts will be paid to Executive in the Company’s first regularly scheduled pay period following the Effective Date. Notwithstanding the foregoing,
Employee shall return the Fifty Thousand Dollars ($50,000) to the Company if Employee resigns or is terminated For Cause (as defined below) prior to the three-month
anniversary of the Effective Date. Company reserves the right subject to applicable law, to deduct this amount or any part of it from Executive’s wages and Executive hereby
consents to such deduction.

S. Equity Compensation.
(a) Initial Stock Option Grant. On the Effective Date, Executive will be granted a stock option to purchase Five Hundred Thousand (500,000) shares of

Company common stock (the “Initial Stock Options”), pursuant to the Company’s option agreement under the Company’s 2021 Amended Stock Incentive Plan or a successor
thereto (the “Plan”). The Initial Stock Options shall (i) have an exercise price equal to the closing price of the Company’s common stock on the Nasdaq stock market on the
Effective Date or such other price as mutually agreed to by Executive and Company; and (ii) vest and become exercisable as follows: One-fifth (100,000) of the Initial Stock
Options grant shall vest twelve months after the issuance date and subsequently in four equal yearly installments commencing on the two, three, four and five year anniversary
of the grant date , subject to Executive’s continued employment through each such vesting date.

(b) Additional Stock Option Grant. Subject to approval of the Compensation Committee of the Board of Directors and the Board of Directors, Executive will be
granted an additional stock option (the “Additional Stock Options™) to purchase Five Hundred Thousand (500,000) shares of Company common stock promptly upon the
requisite stockholder approval of an increase in the number of shares available for issuance of awards under the Plan (the “Stockholder Approval”). The Company will
diligently pursue (i) obtaining the Stockholder Approval; and (ii) registering the shares of Common Stock underlying the Additional Stock Options for resale under a Form S-8
Registration Statement (or otherwise), in each case as quickly as reasonably practicable. The specific vesting terms and exercise price of the Additional Stock Options shall be
determined by the Compensation Committee of the Board of Directors and the Board of Directors.

(c) Equity Grants. In its sole discretion, the Board may grant to Executive from time-to-time additional stock options to purchase shares of Company common
stock or such other equity awards as it may determine.

6. Executive Benefits.

(a) Generally. During the Term of this Agreement, Executive shall be eligible to participate in all benefit and fringe benefit plans made available to other



employees of the Company, such as a 401(k) plan with up to 4% Company matching if and when the Executive contributes 5% of Executive’s Base Salary (the “Company
Match”). Any such participation shall be subject to the terms and conditions of the applicable plan documents, applicable law, generally applicable Company policies, and the
discretion of the Company, all as provided for in or contemplated by such plans; provided, however that, in the event that the applicable plan documents or law prohibit the
payment of any portion of the Company Match, the Executive will be entitled to participate in any other similar plan that other executive officers of the Company are eligible to
participate in on similar terms as the other executive officers. Subject to the terms of such plans and applicable law, the Company may alter, modify, add to or delete its
employee benefit plans at any time, in its sole discretion, without recourse by Executive.

(b) Paid Time Off. Executive shall be entitled to four (4) weeks per year paid time off as provided in the Company’s vacation policies and procedures as in effect
from time to time. Executive may take accrued paid time off at such time or times as are mutually agreed upon by Executive and the Company. All matters relating to paid time
off, including but not limited to accrual, carryover and forfeiture of vacation time, shall be governed by, and Executive agrees to be bound by, the Company’s policies and
procedures regarding vacation time as in effect from time to time.

7. Expenses. The Company will reimburse Executive for reasonable travel, entertainment and other expenses incurred by Executive in the furtherance of the
performance of Executive’s duties hereunder, in accordance with the Company’s expense reimbursement policy as in effect from time to time. The Company and/or the Board
may periodically audit or review such expenses to ensure they are for legitimate business expenses.

8. Deduction and Withholding. Notwithstanding any other provision of this Agreement, any payments or benefits hereunder shall be subject to the withholding
of such amounts, if any, relating to tax and other payroll deductions, as the Company reasonably determines it should withhold pursuant to any applicable law or regulation.

9. Termination of Agreement.
(a) Termination Date. Executive’s employment and this Agreement (except as otherwise provided hereunder) shall terminate upon the first to occur of any of the

following, at the time set forth therefore (the “Termination Date”):

(1) Mutual Termination. At any time by the mutual written agreement of Company and Executive;
(ii) Death or Disability. Immediately upon the death of Executive or, subject to applicable law, a determination by Company that Executive has a

Disability;

(iii) Voluntary Termination By Executive. Ninety (90) days following Executive’s written notice to Company of termination of employment; provided,
however, that Company may waive all or a portion of such notice period and accelerate the effective date of such termination (termination pursuant to this Subsection being
referred to herein as “Voluntary” termination);

(iv) Termination For Cause By Company. Immediately following notice of termination for “Cause” given by Company (as defined below) and failure by
Executive to Cure (as defined below), if applicable, with such notice specifying such Cause (termination pursuant to this Subsection being referred to herein as termination for
“Cause”);

(v) Termination Without Cause By Company . The Company may terminate without Cause Executive’s employment under this Agreement at any time
(termination pursuant to this Subsection being referred to herein as termination “Without Cause”); or

(vi) Termination For Good Reason by Executive. Subject to the notice and remedy provisions described in Section 13(e) below, at the election of
Executive for “Good Reason” (as defined below) so long as the Separation From Service (as such phrase is defined in Code Section 409A; Treasury Regulations Section
1.409A-1(h)) on account of any such condition occurs not later than sixty (60) days following the expiration of the thirty-day (30-day) remedy period described in Section 13(e)
below.

(b) No Limitation on Remedies. Termination pursuant to this Section 9 shall be in addition to and without prejudice to any other right or remedy to which
Company may be entitled at law, in equity, or under this Agreement.

10. Basic Rights at Termination. In the event Executive’s employment with the Company is terminated for any reason, Executive will be entitled to any (a)
unpaid Base Salary accrued up to the effective date of termination; (b) benefits or compensation as provided under the terms of any employee benefit and compensation
agreements or plans applicable to Executive; (c) unreimbursed business expenses required to be reimbursed to Executive in accordance with and subject to Company’s policies
applicable thereto; and (d) rights of indemnification to which Executive may be entitled as of the Termination Date under the Company’s Certificate of Incorporation, Bylaws,
this Agreement, or separate indemnification agreement, as applicable. In addition, Executive will be entitled to the amounts and benefits specified in Section 11 of this
Agreement, to the extent applicable.

11. Termination Benefits.

(a) Termination Without Cause or Resignation for Good Reason other than In Connection with a Change of Control. If Executive’s employment is terminated by
the Company without Cause or if Executive resigns for Good Reason pursuant to clause (ii) of the definition of Good Reason after the three month anniversary following the
Effective Date, and such termination is not In Connection with a Change of Control (as defined in Section 13(f) below), then, subject to Section 11(e), Executive will receive:
(i) payment of an aggregate amount equal to Executive’s monthly Base Salary as is in effect on the Termination Date multiplied by 6 (less applicable tax withholdings), such
amounts to be paid out monthly in substantially equal installments over the six month period following such termination in accordance with the Company’s normal payroll
policies; (ii) vesting with respect to 50% of Executive’s then outstanding, unvested shares of Common Stock issuable upon exercise of the Initial Stock Options if such
termination occurs after the one year anniversary of the Effective Date and prior to the two year anniversary of the Effective Date and full vesting of the shares of Common
Stock issuable upon exercise of the Initial Stock Options if such termination occurs after the two year anniversary of the Effective Date (for clarity, the unvested shares of
common stock issuable upon exercise of the Initial Stock Options shall not be vested and shall terminate upon any termination of employment if such termination occurs prior
to the one year anniversary of the Effective Date; (iii) extension of the exercise period for all of Executive’s then outstanding vested stock options (including those that vested
pursuant to clause (ii) herein) to the first to occur of: the 6 month anniversary of the date of termination or the expiration date of the stock options.

(b) Termination Without Cause or Resignation for Good Reason In Connection with a Change of Control. If Executive’s employment is terminated by the
Company without Cause or by Executive for Good Reason, and the termination is In Connection with a Change of Control, then, subject to Section 11(e), Executive will
receive: (i) payment of an aggregate amount equal to Executive’s monthly Base Salary as is in effect on the Termination Date multiplied by 6 (less applicable tax
withholdings), such amounts to be paid out in substantially equal installments over the six month period following such termination in accordance with the Company’s normal
payroll policies; (ii) full vesting with respect to all of Executive’s then outstanding, unvested shares of Common Stock issuable upon exercise of the Initial Stock Options; (iii)
vesting with respect to 50% of Executive’s then outstanding, unvested shares of Common Stock issuable upon exercise of the Additional Stock Options if such termination
occurs after the one year anniversary of the Effective Date and prior to the two year anniversary of the Effective Date and full vesting of the shares of Common Stock issuable
upon exercise of the Additional Stock Options if such termination occurs after the two year anniversary of the Effective Date (for clarity, the unvested shares of common stock
issuable upon exercise of the Additional Stock Options shall not be vested and shall terminate upon any termination of employment if such termination occurs prior to the one
year anniversary of the Effective Date; (iv) extension of the exercise period for all of Executive’s outstanding stock options to the first to occur of: the 6 month anniversary of
the date of termination, the expiration date of the stock options, or such earlier time as provided under the applicable plan or grant agreement with respect to a Change of




Control.

(c) Voluntary Termination without Good Reason or Termination for Cause If Executive’s employment is terminated voluntarily by him without Good Reason or
is terminated for Cause by the Company, then, except as otherwise provided in the first sentence of Section 10 above or Section 11(d), (i) all further vesting of Executive’s
outstanding equity awards will terminate immediately; and (ii) all payments of compensation by the Company to Executive hereunder will terminate immediately.

(d) Termination Due to Death or Disability. If Executive’s employment is terminated due to death or Disability, and (x) such termination is not In Connection
with a Change of Control, all outstanding, unvested equity awards that were awarded under the Company’s 2021 Stock Incentive Plan will then vest, or (y) such termination is
In Connection with a Change of Control, all outstanding, unvested equity awards granted under any of the Company’s equity incentive plans will then vest. All outstanding
vested stock options (including those that vested under (x) or (y) herein), will remain exercisable until the first to occur of: the six (6) month anniversary of the date of
termination, the expiration date of the stock options, or such earlier time as provided under the applicable plan or grant agreement with respect to a Change of Control. Except
as otherwise provided in this Section 11(c), the first sentence of Section 10 above, or Section 11(d), all payments of compensation by the Company to Executive hereunder will
terminate immediately upon Executive’s termination.

(e) Separation Agreement and Release of Claims. The receipt of any severance or other benefits pursuant to Sections 11(a) or 11(b) will be subject to and
conditioned on Executive first signing and not otherwise revoking a separation agreement and release of claims in substantially the form appended hereto as Exhibit A (the
“Release Agreement”), which Release Agreement shall contain Executive’s affirmation of his obligation not to compete with the Company as described in Section 15 herein.
For this purpose, the Release Agreement must be signed by Executive and returned to the Company no later than thirty (30) days following the Termination Date in accordance
with the terms of the Release Agreement. Notwithstanding any other provision of this Agreement to the contrary, no severance or other benefits will be paid or provided unless
the Release Agreement becomes effective, and any severance amounts or benefits otherwise payable between the Termination Date and the forty-fifth (45th) day following the
Termination Date will be paid on such forty-fifth (45th) day.

(f) No Duty to Mitigate. Executive will not be required to mitigate the amount of any payment contemplated by this Agreement, nor will any earnings that
Executive may receive from any other source reduce any such payment.

12. Section 280G; Parachute Payments. If any payment or distribution by the Company to or for the benefit of Executive, whether paid or payable or distributed
or distributable pursuant to the terms of this Agreement or otherwise pursuant to or by reason of any other agreement, policy, plan, program or arrangement or the lapse or
termination of any restriction on or the vesting or exercisability of any payment or benefit (each a “Payment”), would be subject to the excise tax imposed by Code Section
4999 (or any successor provision thereto) or to any similar tax imposed by state or local law (such tax or taxes are hereafter collectively referred to as the “Excise Tax”), then
the aggregate amount of Payments payable to Executive shall be reduced to the aggregate amount of Payments that may be made to Executive without incurring an excise tax
(the “Safe-Harbor Amount”) in accordance with the immediately following sentence; provided that such reduction shall only be imposed if the aggregate after-tax value of the
Payments retained by Executive (after giving effect to such reduction) is equal to or greater than the aggregate after-tax value (after giving effect to the Excise Tax) of the
Payments to Executive without any such reduction. Any such reduction shall be made in the following order: (i) first, any future cash payments (if any) shall be reduced (if
necessary, to zero); (ii) second, any current cash payments shall be reduced (if necessary, to zero); (iii) third, all non-cash payments (other than equity or equity derivative
related payments) shall be reduced (if necessary, to zero); and (iv) fourth, all equity or equity derivative payments shall be reduced.

13. Definitions.

(a) Cause. (A) Executive’s conviction of or plea of nolo contendere to a felony; (B) Executive’s commission of fraud, misappropriation or embezzlement against
any person; (C) the theft or misappropriation by Executive of any property or money of the Company or an affiliate; (D) Executive’s breach of the terms of this Agreement; or
(E) the willful or gross neglect of Executive’s duties, the willful or gross misconduct in performance of Executive’s duties or the willful violation by Executive of any material
Company policy. Notwithstanding the foregoing, Cause shall not exist with respect to subsection (D) or (E), until and unless Executive fails to cure such breach, neglect or
misconduct (if such breach, neglect or misconduct is capable of cure) within ten (10) days after written notice from the Board.
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(b) Code. shall mean the Internal Revenue Code of 1986, as amended from time totime.
(c) Change of Control. For purposes of this Agreement, “Change of Control” will meanthe occurrence of any of the following events:
(1) The consummation by the Company of a merger or consolidation of the Company with any other unaffiliated corporation, other than a merger or

consolidation which would result in the voting securities of the Company outstanding immediately prior thereto continuing to represent (either by remaining outstanding or by
being converted into voting securities of the surviving entity) more than 50% of the total voting power represented by the voting securities of the Company or such surviving
entity outstanding immediately after such merger or consolidation;

(ii) The approval by the stockholders of the Company, or if stockholder approval is not required, approval by the Board, of either (1) a plan of
complete liquidation of the Company or (2) an agreement for the sale or disposition by the Company of all or substantially all of the Company’s assets; or

(iii) Any “person” (as such term is used in Sections 13(d) and 14(d) of the Securities Exchange Act of 1934, as amended) becoming the “beneficial
owner” (as defined in Rule 13d-3 under said Act), directly or indirectly, of securities of the Company representing 50% or more of the total voting power represented by the
Company’s then outstanding voting securities.

Notwithstanding the foregoing, a Change of Control will not be deemed to have occurred unless such event would also be a Change in Control under Code Section
409A or would otherwise be a permitted distribution event under Code Section 409A.

(d) Disability. For purposes of this Agreement, “Disability” will mean Executive’s inability to substantially perform his duties under this Agreement as a result of
incapacity by reason of any medically determinable physical or mental impairment that can be expected to result in death or to last for a period of twelve (12) months.

(e) Good Reason. For purposes of this Agreement, “Good Reason” means the occurrence of any of the following conditions, without Executive’s express written
consent; provided, however, that Executive’s employment is terminated no later than one hundred eighty (180) days following the initial existence of one or more of the
following conditions; provided further that Executive must provide the Company notice of Good Reason within ninety (90) days of the initial existence of one of the following
conditions, upon which notice the Company shall then have thirty (30) days in which to remedy the condition, under which circumstances the Company shall not be required to
pay any amounts specified in Section 11 of this Agreement:

(i) A material diminution in Executive’s title in effect immediately prior to such diminution;

(ii) A material diminution in Executive’s Base Salary that persists for longer than 12 months;



(f) In Connection with a Change of Control. For purposes of this Agreement, a termination by Company of Executive’s employment with the Company is “In
Connection with a Change of Control” if Executive’s employment is terminated by Company without Cause or by the Executive for Good Reasonwithin twelve (12) months
following a Change of Control.

14. Return of Company Property and Records. Upon any termination of employment for any reason or no reason, or upon the Company’s request at any time,
Executive shall immediately return to the Company all property of the Company in Executive’s possession (including computers, smart phones and other portable electronic
devices) and all documents and other materials in any medium including but not limited to electronic, which relate in any way to the Company, including notebooks,
correspondence, passwords, accounts, memos, drawings or diagrams, computer files and databases, graphics and formulas, whether prepared by Executive or by others and
whether required by Executive’s work or for his personal use, whether copies or originals, unless Executive first obtains the Company’s written consent to keep such records.

15. Non-Competition. In consideration of the rights and benefits hereunder, including but not limited to the payments and benefits referenced in Section 11(a),
Executive agrees that so long as he is an employee of the Company and for a period of twelve (12) months after the date of termination of Executive’s employment for any
reason (the “Restricted Period”), Executive shall not, without the prior written consent of the Company, own any interest in, control, participate in, work for, become employed
by, or provide services to (whether as an employee, consultant, independent contractor or otherwise) any individual or entity that competes with the Company in the design,
manufacture or marketing of recreational and commercial power boats. This Section 15 shall survive the termination of this Agreement.

16. Non-Solicitation. In consideration of the rights and benefits hereunder, Executive agrees that during the Restricted Period, he shall not, without the prior
written consent of the Company: (i) solicit or encourage any employee of the Company or its affiliates to leave the employment of the Company or such affiliate; or (ii) solicit
or encourage any client of the Company or any of its affiliates (including any investors in funds managed by the Company or its affiliates) to cease to do business with the
Company or its affiliates. The only exceptions to the restrictions in this paragraph are: (i) clients (if any) with which Executive had a significant and provable business
relationship prior to his employment with the Company, and (ii) where Executive has the express, prior written consent of the Chief Executive Officer to be released in whole
or part from this section of the Agreement. This Section 16 shall survive the termination of this Agreement.

17. Confidentiality. Executive agrees that during Executive’s employment with the Company, will have access to confidential information and/or proprietary
information about the Company and/or its clients, including, but not limited to, investment strategies, programs or ideas, trade secrets, methods, models, passwords, access to
computer files, financial information and records, forecasts, computer software programs, agreements and/or contracts between the Company and its respective clients, client
contracts, prospective contracts, creative policies and ideas, public relations and public affairs campaigns, media materials, budgets, practices, concepts, strategies, methods of
operation, technical and scientific information, discoveries, developments, formulas, specifications, know-how, design inventions, marketing and business strategies and
financial or business projects, and information about or received from clients and other companies with which the Company does business. The foregoing shall be collectively
referred to as “Confidential Information.” Any information that is not readily available to the public shall be considered to be Confidential Information, even if it is not
specifically marked as such, unless the Company advises Executive otherwise in writing. Such Confidential Information is not readily available to the public and accordingly,
Executive agrees that he will not at any time, whether during his employment with the Company or thereafter, disclose to anyone, (other than in furtherance of the business of
the Company) any Confidential Information, or utilize such Confidential Information for his own benefit, or for the benefit of third parties. Executive also agrees to preserve
and protect the confidentiality of any third party information similar to the Confidential Information to the same extent, and on the same basis, as the Company’s Confidential
Information. To the extent that any Confidential Information shall become the subject of any search warrant, court order, lawful subpoena, governmental investigation
disclosure request or mandate, or the like (a “Disclosure Request”), Executive will notify the Company immediately, provide the Company adequate opportunity to oppose such
Disclosure Request and reasonably assist the Company, at no cost to Executive, in opposing such Disclosure Request or seeking a protective order or such other limitation on
disclosure as may be reasonably requested by the Company. If, after providing the notice and assistance required by the immediately preceding sentence, Executive is still
required by lawful order to disclose any Confidential Information, Executive shall only disclose such information as is specifically required by such lawful order. The
confidentiality protections available in this Agreement are in addition to, and not exclusive of, any and all other rights, including those provided under copyright, officer or
director fiduciary duties and trade secret and confidential information laws. This confidentiality covenant has no temporal, geographical or territorial restriction. This Section 17
shall survive the termination of this Agreement.

Notwithstanding anything herein to the contrary, nothing in this Agreement shall (x) prohibit Executive from making reports of possible violations of federal law or regulation
to any governmental agency or entity in accordance with the provisions of and rules promulgated under Section 21F of the Securities Exchange Act of 1934, as amended, or
Section 806 of the Sarbanes-Oxley Act of 2002, or of any other whistleblower protection provisions of federal law or regulation, or (y) require notification or prior approval by
the Company of any such report; provided that, Executive is not authorized to disclose communications with counsel that were made for the purpose of receiving legal advice or
that contain legal advice or that are protected by the attorney work product or similar privilege.

DEFEND TRADE SECRETS ACT NOTICE AND RELATED PROVISIONS: The Defend Trade Secrets Act of 2016 provides as follows: (1) An individual shall not be held
criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that is made in confidence to a federal, state or local government official
or to an attorney and such disclosure is made (a) solely for the purpose of reporting or investigating a suspected violation of law or (b) in a complaint or other document filed in
a lawsuit or other proceeding if such filing is made under seal. (2) An individual may disclose a trade secret to that individual’s attorney for the purpose of filing a lawsuit for
retaliation by an employer for reporting a suspected violation of law and use the trade secret information in the court proceeding provided the individual files any document
containing the trade secret under seal and the individual does not disclose the trade secret except pursuant to court order. The Defend Trade Secrets Act also provides that a
court enforcing that law may, if a trade secret is found to have been willfully and maliciously misappropriated, award (a) “exemplary damages” in an amount of up to two times
the amount of damages awarded for actual loss caused by the misappropriation of a trade secret and damages for unjust enrichment caused by the misappropriation of the trade
secret, or a reasonable royalty for the misappropriation, and (b) reasonable attorneys’ fees against the misappropriating party.

18. Intellectual Property Assignment. For the purposes of this Agreement, the “business of the Company” is defined as the design, manufacture or marketing of
recreational and commercial power catamaran and monohull boats. In the course of Executive’s employment, Executive may develop, conceive, generate, or contribute to,
alone and/or jointly with others, tangible and intangible property including without limitation, inventions, improvements, business systems, works of authorship, algorithms,
software, hardware, knowhow, designs, techniques, methods, documentation and other material, regardless of the form or media in or on which it is stored, some or all of which
property may be protected by patents, copyrights, trade secrets, trade-marks, industrial designs or mask works, that relates to the business of the Company or to the Company’s
actual or demonstrably anticipated research and development, or relates to or incorporates any Confidential Information, and whether or not made on the Company’s time or
premises or using the Company’s resources, equipment, supplies or facilities, (which tangible and intangible property is collectively referred to in this Agreement as
“Proprietary Property”).

All right, title and interest in and to Confidential Information and Proprietary Property (including, without limitation, the Proprietary Property described below), belongs to the
Company, and Executive has no rights in any such Confidential Information and Proprietary Property. For greater certainty, all right, title and interest (including without
limitation any intellectual property rights) in and to all Confidential Information and Proprietary Property that Executive may acquire or hold in the course of his employment is
hereby assigned to the Company. Executive acknowledges that a Company customer or other third party (referred to in this Agreement as “Customer’) may, under the terms of
its agreement with the Company, own the applicable right, title and interest (including without limitation any intellectual property rights) in certain Proprietary Property
(referred to in this Agreement as “Customer Proprietary Property”) and Executive agrees to abide by any and all terms of said Customer agreements as they relate to Customer



Proprietary Property and Customer confidential information.

Executive agrees that all of the work product that Executive helps to develop while employed with the Company is the exclusive property and Confidential Information of the
Company. Any such work product will be considered to be a work made for hire. Executive agrees to make full disclosure to the Company of and to properly document any
development of Proprietary Property that Executive is involved in, and to provide written documentation describing such development to the Company, promptly after its
creation. At the request and expense of the Company, both during and after employment, Executive will do all acts necessary and sign all documentation requested by the
Company in order to assign all right, title and interest in and to the Proprietary Property to the Company (or to the applicable Customer, in relation to Customer Proprietary
Property) and to enable the Company (or the applicable Customer in relation to Customer Proprietary Property) to register (and to assist the Company to protect and defend its
rights in and under any) patents, copyrights, trademarks, trade secrets, mask works, industrial designs and such other protections as the Company (or such Customer) deems
advisable anywhere in the world. Executive hereby constitutes and appoints the Company and each and every director of the Company as Executive’s true and lawful attorney
with full power of substitution in Executive’s name of and on Executive’s behalf with no restriction or limitation in that regard, to execute and deliver all such documentation as
may be necessary to permit any intellectual property application to be completed as provided in this Agreement; the foregoing power of attorney shall be irrevocable (to the
fullest extent permitted by law) and is a power coupled with an interest and shall bind Executive and Executive’s heirs, executors and legal personal representatives.

All notes, data, tapes, reference items, sketches, drawings, memoranda, records, documentation and other material regardless of the form or media in or on which it is stored,
that is in or comes into Executive’s possession or control, and that is in any way obtained, developed, conceived, generated or contributed to by Executive, alone and/or jointly
with others, during or as a result of Executive’s employment, is and remains Proprietary Property within the meaning of this Agreement.

The Company and Executive agree and understand that the Company claims no right and agrees to release to Executive all rights in any tangible or intangible property,
provided that (i) it was developed by Executive entirely on Executive’s own time, without using the Company’s or any Customer’s resources, equipment, supplies, facilities, or
funds, (ii) it does not relate to the business of the Company or Customer or to the Company’s or Customer’s actual or demonstrably anticipated research and development, (iii)
it does not relate to or incorporate any Confidential Information or result from any work performed by Executive for the Company or the Customer; and (iv) it was disclosed by
Executive to the Company promptly after its creation.

Without limiting the generality of the foregoing, such property includes the excluded property listed on the attachedExhibit B. If disclosure would cause Executive to violate
any prior confidentiality agreement, Executive understands that Executive is not to list details of such items in Exhibit B but instead to include a general/generic listing and to
inform the Company that details have not been listed for that reason. If there is no attached Exhibit B, there is no such excluded property.

19. Cooperation. Following the date of termination or expiration of this Agreement for any reason, upon the receipt of reasonable notice from the Company
(including outside counsel to the Company) or their affiliates, Executive hereby agrees that he will respond and provide information with regard to matters in which he has
knowledge as a result of his employment and association with the Company. Executive also agrees that he will provide reasonable assistance to the Company and its affiliates
and their respective representatives in the defense of any claims that may be made against the Company or any of its affiliates, and will assist the Company and its affiliates in
the prosecution of any claims that may be made by the Company or any of its affiliates to the extent that such claims may relate to the Term. Executive hereby agrees to
promptly inform the Company (to the extent Executive is legally permitted to do so) if Executive is asked to assist in any investigation of the Company or any of its affiliates or
their actions, regardless of whether a lawsuit or other proceeding has then been filed with respect to such investigation. This Section 19 shall survive the termination of this
Agreement.

20. Indemnification. Subject to applicable law, Executive will be provided indemnification to the maximum extent permitted by the Company’s Certificate of
Incorporation, Bylaws, this Agreement, or separate indemnification agreement, as applicable, including, if applicable, any directors and officers insurance policies, with such
indemnification to be on terms determined by the Board or any of its committees, but on terms no less favorable than provided to any other Company executive officer or
director and subject to the terms of any separate written indemnification agreement.

21. Section 409A. The following rules shall apply, to the extent necessary, with respect to distribution of the payments and benefits, if any, to be provided to
Executive under this Agreement. Subject to the provisions in this Section, the severance payments pursuant to this Agreement shall begin only upon the date of Executive’s
“separation from service” (determined as set forth below) which occurs on or after the date of Executive’s termination of employment.

(a) This Agreement is intended to comply with or be exempt from Code Section 409A and the parties hereto agree to interpret, apply and administer this
Agreement in the least restrictive manner necessary to comply therewith or be exempt therefrom and without resulting in any increase in the amounts owed hereunder by the
Company.

(b) It is intended that each installment of the severance payments and benefits provided under this Agreement shall be treated as a separate “payment” for

purposes of Section 409A of the Code and the guidance issued thereunder (“Section 409A”). Neither Executive nor the Company shall have the right to accelerate or defer the
delivery of any such payments or benefits except to the extent specifically permitted or required by Section 409A.
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(c) If, as of the date of Executive’s “separation from service” from the Company, Executive is a “specified employee” (within the meaning of Section 409A),
then: each installment of the severance payments and benefits due under this Agreement that, in accordance with the dates and terms set forth herein, will in all circumstances,
regardless of when the separation from service occurs, be paid within the short-term deferral period (as defined in Section 409A) shall be treated as a short-term deferral within
the meaning of Treasury Regulation Section 1.409A-1(b)(4) to the maximum extent permissible under Section 409A; and each installment of the severance payments and
benefits due under this Agreement that is not described in the preceding sentence and that would, absent this subsection, be paid within the six (6) month period following
Executive’s “separation from service” from the Company shall not be paid until the date that is six (6) months and one day after such separation from service (or, if earlier,
Executive’s death), with any such installments that are required to be delayed being accumulated during the six (6) month period and paid in a lump sum on the date that is six
(6) months and one day following Executive’s separation from service and any subsequent installments, if any, being paid in accordance with the dates and terms set forth
herein; provided, however, that the preceding provisions of this sentence shall not apply to any installment of severance payments and benefits if and to the maximum extent
that such installment is deemed to be paid under a separation pay plan that does not provide for a deferral of compensation by reason of the application of Treasury Regulation
1.409A-1(b)(9)(iii) (relating to separation pay upon an involuntary separation from service). Any installments that qualify for the exception under Treasury Regulation Section
1.409A-1(b)(9)(iii) must be paid no later than the last day of the second taxable year following the taxable year in which the separation from service occurs.

(d) The determination of whether and when Executive’s separation from service from the Company has occurred shall be made in a manner consistent with, and
based on the presumptions set forth in, Treasury Regulation Section 1.409A-1(h). Solely for purposes of this Section, “Company” shall include all persons with whom the
Company would be considered a single employer as determined under Treasury Regulation Section 1.409A- 1(h)(3).

(e) All reimbursements and in-kind benefits provided under this Agreement shall be made or provided in accordance with the requirements of Section 409A to
the extent that such reimbursements or in-kind benefits are subject to Section 409A, including, where applicable, the requirements that (i) any reimbursement is for expenses
incurred during Executive’s lifetime (or during a shorter period of time specified in this Agreement), (ii) the amount of expenses eligible for reimbursement during a calendar
year may not affect the expenses eligible for reimbursement in any other calendar year, (iii) the reimbursement of an eligible expense will be made on or before the last day of



the calendar year following the year in which the expense is incurred and (iv) the right to reimbursement is not subject to set off or liquidation or exchange for any other
benefit.

(f) Notwithstanding anything herein to the contrary, the Company shall have no liability to Executive or to any other person if the payments and benefits
provided in this Agreement that are intended to be exempt from or compliant with Section 409A are not so exempt or compliant.

22, Notices. Any notice hereunder by either party to the other shall be given in writing by personal delivery or by registered mail, return receipt requested,
addressed, if to the Company, to the attention of the Company’s Chief Executive Officer at the Company’s principal offices or to such other address as the Company may
designate in writing to Executive, and if to Executive, to his workplace or his most recent home address on file with the Company. Notice shall be deemed given, if by personal
delivery, on the date of such delivery or, if by registered mail, on the date shown on the applicable return receipt.

23. Entire Agreement: Modification. This Agreement constitutes the entire understanding and agreement between the parties hereto with regard to the subject
matter hereof, and supersedes all prior understandings and agreements, whether written or oral. This Agreement may not be amended, supplemented, revised or otherwise
modified except by a writing signed by the parties hereto.

24. Assignment. This Agreement may not be assigned, in whole or in part, by any party without the prior written consent of the other party, except that the
Company may, without the consent of Executive, assign its rights and obligations under this Agreement to any corporation, firm or other business entity with or into which the
Company may merge or consolidate, or to which the Company may sell or transfer all or substantially all of its assets. After any such assignment by the Company, the
Company shall be discharged from all further liability hereunder and such assignee shall have all the rights and obligations of the Company under this Agreement.
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25. Captions, Sections and Headings. Captions, sections and headings herein have been inserted solely for convenience of reference and in no way limit the
scope or substance of any provision of this Agreement.

26. Severability. If any of the provisions of this Agreement is held to be excessively broad by any agency, tribunal or court of competent jurisdiction, it shall be
reformed and construed by limiting and reducing it so as to be enforceable to the maximum extent permitted by law. If any portion or provision of this Agreement shall to any
extent be declared illegal or unenforceable by any agency, tribunal or court of competent jurisdiction, even after the reformation and construction as described in the preceding
sentence, then the remainder of this Agreement, or the application of such portion or provision in circumstances other than those as to which it is so declared illegal or
unenforceable, shall not be affected thereby, and each portion and provision of this Agreement shall be valid and enforceable to the fullest extent permitted by law.

27. Injunctive Relief. Executive acknowledges and agrees that the Company’s remedies at law for a breach or threatened breach of this Agreement would be
inadequate and, in recognition of this fact, Executive agrees that, in the event of such a breach or threatened breach, in addition to any remedies at law, the Company, without
posting any bond, shall be entitled to obtain equitable relief in the form of specific performance, temporary restraining orders, temporary or permanent injunctions or any other
equitable remedy which may then be available.

28. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of Florida applicable to contracts executed and
performed in such state without giving effect to conflicts of laws principles.

29. Opportunity to Obtain Counsel; Acknowledgments. In connection with the preparation of this Agreement, Executive acknowledges and agrees that: (a)
Executive has been advised that his interests may be opposed to the interests of Company and, accordingly, Company counsel’s representation in the negotiation of this
Agreement may not be in the best interests of Executive; and (b) Executive has been advised to and has so retained separate legal counsel. Executive warrants and agrees that
he has read and fully understands the terms and conditions of this Agreement. By signing this Agreement, Executive is affirming that he has freely and of Executive’s own
volition acknowledged and agreed to all terms and conditions contained in this Agreement. Executive acknowledges that he had at least ten (10) business days to consider the
terms of this Agreement prior to it becoming effective in accordance with its terms.

30. Construction and Interpretation. Should any provision of this Agreement require judicial interpretation, the parties hereto agree that the court interpreting or
construing the same shall not apply a presumption that the terms hereof shall be more strictly construed against one party by reason of the rule of construction that a document
is to be more strictly construed against the party that itself, or through its agent, prepared the same, and it is expressly agreed and acknowledged that Company and Executive
and each of his and its representatives, legal and otherwise, have participated in the preparation hereof.

31. No Third Party Beneficiary. The terms and provisions of this Agreement are intended solely for the benefit of each party hereto and Company’s successors
or assigns, and it is not the intention of the parties to confer third-party beneficiary rights upon any other person.

32. Waiver. No waiver of any provision hereof shall be effective unless made in writing and signed by the waiving party. The failure of either party to require the
performance of any term or obligation of this Agreement, or the waiver by either party of any breach of this Agreement, shall not prevent any subsequent enforcement of such
term or obligation or be deemed a waiver of any subsequent breach.

33. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original, but all of which together shall
constitute one and the same instrument, and in pleading or proving any provision of this Agreement it shall not be necessary to produce more than one such counterpart. No
counterpart shall be effective until each party has executed at least one counterpart. For the convenience of the parties, facsimile and pdf signatures shall be accepted as
originals.

[Signature Page Follows]
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IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as a binding contract as of the date first above written.

TWIN VEE POWERCATS, CO. EXECUTIVE
By: /s/ Joseph Visconti /s/ Karl Zimmer
Name: Joseph Visconti Karl Zimmer
Title: Chief Executive Officer




EXHIBIT A
FORM OF GENERAL RELEASE OF ALL CLAIMS

This General Release of All Claims is made as of ,202 _ (“General Release”), by and between TWIN VEE POWERCATS CO. (the “Company”), and
(the “Executive”).

WHEREAS, the Company and Executive are parties to an Employment Agreement dated asof , 2024 (the “Employment Agreement”);
WHEREAS, the Company wishes to terminate Executive’s employment with theCompany without Cause;
WHEREAS, defined terms not defined in this General Release have the meanings given to them in the Employment Agreement;

WHEREAS, the execution of this General Release is a condition precedent to the payment of certain payments or benefits following the Executive’s termination, as
set forth in Section 11 of the Employment Agreement;

WHEREAS, in consideration for Executive’s signing of this General Release, as well as Executive’s continued compliance with the Employment Agreement,
including without limitation the non- competition and other restrictive covenants contained in Sections 15 through 17 of the Employment Agreement, the Company will provide
such payments or benefits to which the Executive may be entitled pursuant to Section 11 of the Employment Agreement; and

WHEREAS, Executive and the Company intend that this General Release shall be in full satisfaction of the obligations described in Section 11(f) of the Employment
Agreement owed by Executive to the Company.

NOW, THEREFORE, in consideration of the promises and the mutual covenants and agreements herein contained, the Company and Executive agree as follows:

1. Executive, for himself or herself, Executive’s spouse, heirs, administrators, children, representatives, executors, successors, assigns, and all other persons
claiming through Executive, if any (collectively, “Releasers”), does hereby release, waive, and forever discharge the Company and each of its respective agents, subsidiaries,
parents, affiliates, related organizations, members, partners, sharecholders, employees, officers, directors, attorneys, successors, and assigns (collectively, the “Releasees”) from,
and does fully waive any obligations of Releasees to Releasers for, any and all liability, actions, charges, causes of action, demands, damages, or claims for relief, remuneration,
sums of money, accounts or expenses (including attorneys’ fees and costs) of any kind whatsoever, whether known or unknown or contingent or absolute, which heretofore has
been or which hereafter may be suffered or sustained, directly or indirectly, by Releasers in consequence of, arising out of, or in any way relating to: (a) Executive’s
employment with the Company or any of its subsidiaries or affiliates; (b) the termination of Executive’s employment with the Company and any of its subsidiaries or affiliates;
(c) the Employment Agreement; or (d) any events occurring on or prior to the date of this General Release. The foregoing release and discharge, waiver and covenant not to sue
includes, but is not limited to, all claims and any obligations or causes of action arising from such claims, under common law including wrongful or retaliatory discharge,
breach of contract (including but not limited to any claims under the Employment Agreement and any claims under any equity incentive arrangements between Executive, on
the one hand, and the Company or any of its subsidiaries or affiliates, on the other hand) and any action arising in tort including libel, slander, defamation or intentional
infliction of emotional distress, and claims under any federal, state or local statute including the Age Discrimination in Employment Act (“ADEA”), Title VII of the Civil
Rights Act of 1964 (“Title VII”), the Civil Rights Act of 1866 and 1871 (42 U.S.C. § 1981), the National Labor Relations Act, the Fair Labor Standards Act, the Executive
Retirement Income Security Act, the Americans with Disabilities Act of 1990 (“ADA”), the Rehabilitation Act of 1973, the discrimination or employment laws of any state or
municipality, and/or any claims under any express or implied contract which Releasers may claim existed with Releasees. This also includes a release of any claims for
wrongful discharge and all claims for alleged physical or personal injury, emotional distress relating to or arising out of Executive’s employment with the Company or any of
its subsidiaries or affiliates or the termination of that employment; and any claims under the Worker Adjustment and Retraining Notification Act or any similar law, which
requires, among other things, that advance notice be given of certain work force reductions. This release and waiver does not apply to: (i) any right to indemnification now
existing under the Company’s governing documents; (ii) any rights to the receipt of Executive benefits under any Executive benefit plan which vested on or prior to the date of
this General Release; (iii) the right to receive certain payments or benefits under Section 11 of the Employment Agreement; and (iv) the right to continuation health coverage
pursuant to the Consolidated Omnibus Budget Reconciliation Act.

2. Excluded from this General Release and waiver are any claims which cannot be waived by law, including but not limited to the right to participate in an
investigation conducted by certain government agencies. Executive does, however, waive Executive’s right to any monetary recovery should any agency (such as the Equal
Employment Opportunity Commission) pursue any claims on Executive’s behalf. Executive represents and warrants that Executive has not filed any complaint, charge, or
lawsuit against the Releasees with any government agency or any court.

3. Executive agrees never to seek personal recovery from Releasees in any forum for any claim covered by the above waiver and release language. If Executive
violates this General Release by suing Releasees, Executive shall be liable to the Releasees for their reasonable attorneys’ fees and other litigation costs incurred in defending
against such a suit and Executive shall reimburse the Releasees for their costs and expenses. Nothing in this General Release is intended to reflect any party’s belief that
Executive’s waiver of claims under ADEA is invalid or unenforceable, it being the intent of the parties that such claims are waived.

4 . To the extent, if any, that Executive has rights in any invention, improvement, discovery, process, program, product or system developed by Executive
during his employment with the Company, Executive hereby irrevocably transfers, assigns and conveys such rights to the Company and agrees that the Company shall be and
remain the sole and exclusive owner of all right, title and interest in and to any such invention, improvement, discovery, process, program, product or system, including, but not
limited to, all patent, copyright, trade secret and other proprietary rights therein that may be secured in any place under laws now or hereinafter in effect.

5. Executive agrees that neither this General Release, nor the furnishing of the consideration for this General Release, shall be deemed or construed at any time
to be an admission by the Company, any Releasees or Executive of any improper or unlawful conduct.

6. Executive acknowledges and recites that:
(a) Executive has executed this General Release knowingly and voluntarily;
(b) Executive has read and understands this General Release in itsentirety;
(c) Executive has been advised and directed orally and in writing (and this subparagraph (c) constitutes such written direction) to seek legal counsel and

any other advice Executive wishes with respect to the terms of this General Release before executing it;

(d) By execution of this General Release, Executive expressly waives any and all claims relating to age discrimination and disability or handicap
discrimination and releases any rights he may have under Title VII, ADEA, the ADA, and/or any State or local laws;

(e) Executive hereby acknowledges that the waiver of his rights and/or claims existing under Title VII, ADEA and ADA and/or any State or local laws is
in consideration for payments or benefits to which the Executive is entitled under Section 11 of the Employment Agreement;



® Executive’s execution of this General Release has not been forced by any Executive or agent of the Company, and Executive has had an opportunity
to negotiate about the terms of this General Release; and

(g) Executive has been offered twenty-one (21) calendar days after receipt of this General Release to consider its terms before executing it.
7. This General Release shall be governed by the internal laws (and not the choice of laws) of the State of Florida, except for the application of pre-emptive
Federal law.
8. Executive shall have seven (7) days from the date Executive executes this General Release to revoke Executive’s waiver of any ADEA claims by providing

written notice of the revocation to the Company. In the event that Executive revokes this General Release, the Company shall have no obligation to make any payments or
benefits under Section 11 of the Employment Agreement that were expressly conditioned on the execution of this release.

9 . Nothing in this General Release shall relieve Executive of his obligations under Sections 15 (Non-Competition), 16 (Non-Solicitation), or 17
(Confidentiality) of the Employment Agreement and Executive hereby agrees to comply with his obligations as set forth in Sections 15, 16, and 17 of the Employment

Agreement.

10. If this General Release is found to be invalid or unenforceable in any way, the Executive shall execute and deliver to the Company a revised release which
will effectuate Executive’s intention to release the Releasees, as set forth herein, to the maximum extent permitted by law.

PLEASE READ THIS AGREEMENT CAREFULLY. IT CONTAINS A RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Date:

Executive

EXHIBIT B

EXCLUDED PROPERTY FROM INTELLECTUAL PROPERTY ASSIGNMENT
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Twin Vee PowerCats Co. Appoints Karl Zimmer as President to Drive Strategic Growth Initiatives

FORT PIERCE, FL / ACCESSWIRE / July 15, 2024 — Twin Vee PowerCats Co. (NASDAQ:VEEE), (“Twin Vee” or the “Company”), a designer, manufacturer, and
distributor of recreational and commercial power boats, is pleased to announce the appointment of Karl Zimmer as President of the Company effective July 12, 2024. This
strategic leadership change will enable Joseph Visconti, the current CEO who until the appointment also served as President, to dedicate his efforts towards expanding the
company’s business development, developing potential mergers and acquisitions, enhancing sales and marketing strategies, expanding Investor relations and steering the long-
term vision of Twin Vee.

Karl Zimmer’s career spans nearly three decades, marked by significant accomplishments in various leadership roles. Most recently, he served as President of Florida Beef, Inc.,
an operator of multiple protein plants, where he successfully increased daily production rates and achieved notable improvements in food safety and compliance.

Before his tenure at Florida Beef, Mr. Zimmer was the founding President and CEO of a start-up where he launched the business and led and accelerated the company’s growth
into one of the largest U.S. companies in its business segment and industry. Mr. Zimmer’s operational expertise led to a large return for grower/owners and a significant increase
in company value within six years.

Mr. Zimmer’s experience also includes a number of executive leadership roles at General Cable, one of the world’s largest wire and cable manufacturers at the time, where he
managed global supply chain strategies and operations across multiple countries. His work there contributed to significant cost reductions and operational improvements,
enhancing General Cable’s profitability and efficiency.

“I am excited to welcome Karl Zimmer to the Twin Vee family,” said Visconti. “Karl’s extensive leadership experience makes him the ideal candidate to take on the role of
President. This transition will allow me to focus on the broader strategic opportunities that will drive our Company’s growth, advance our Twin Vee and AquaSport brands, and
ensure we continue to lead the market in innovation and customer satisfaction.”

In his new role, Zimmer will oversee Twin Vee’s day-to-day operations, ensuring the Company continues to deliver high-quality products and exceptional customer service. His
leadership will support Twin Vee’s ongoing commitment to operational excellence and is expected to play a crucial role in executing the Company’s growth strategies.

“Twin Vee has all of the pieces in place to aggressively grow as a company, engineering and building phenomenal power boats,” said Zimmer. “T am thrilled to be joining a
company with a great team and great brands. I look forward to generating value for our shareholders and contribute to the Company’s success while helping drive its next phase
of growth.”

According to Visconti, Twin Vee is committed to delivering unparalleled boating experiences to its customers. With the leadership and strategic focus of both Karl Zimmer and
Joseph Visconti, the Company believes it is well-positioned to achieve its ambitious growth objectives and continue to set the standard in the power catamaran industry.

Mr. Zimmer received a Bachelor of Science in Industrial Engineering degree from the University of Cincinnati in Ohio. Additionally, he is an Eagle Scout and has served in
numerous volunteer/board roles for the Boy Scouts of America in Ohio and Georgia. Mr. Zimmer sits on the Dean’s Advisory Council, College of Engineering and Applied
Science, at the University of Cincinnati; and previously the College Advisory Council, College of Agricultural and Environmental Sciences, at the University of Georgia.

About Twin Vee PowerCats Co.

Twin Vee is a designer, manufacturer, distributor, and marketer of power sport boats. The Company is located in Fort Pierce, Florida, and has been building and selling boats
for nearly 30 years. Learn more at twinvee.com. Twin Vee is one of the most recognizable brand names in the catamaran sport boat category and is known as the “Best Riding
Boats on the Water™.”

Visit Twin Vee PowerCats Co. on Facebook and Instagram.

Visit AquaSport on Facebook and Instagram.

Watch Twin Vee and AquaSport’s Legacy of Boat Building Excellence on YouTube.
Watch the Twin Vee team talk about the development of the GFX-2 on YouTube.

To receive a copy of Mr. Zimmer’s resume, please email us at investor@twinvee.com.
Forward-Looking Statements

This press release contains certain forward-looking statements within the meaning of the safe harbor provisions of the Private Securities Litigation Reform Act of 1995. These
statements are identified by the use of the words “could,” “believe,” “anticipate,” “intend,” “estimate,” “expect,” “may,” “continue,” “predict,” “potential,” “project” and
similar expressions that are intended to identify forward-looking statements and include statements regarding expanding the Company’s business development, developing
potential mergers and acquisitions, enhancing sales and marketing strategies, expanding Investor relations and steering the long-term vision of Twin Vee, Mr. Zimmer being the
ideal candidate to take on the role of President, focusing on the broader strategic opportunities that will drive the Company’s growth, advance its Twin Vee and AquaSport
brands, and ensure it continues to lead the market in innovation and customer satisfaction, ensuring the Company continues to deliver high-quality products and exceptional
customer service, Mr. Zimmer’s leadership supporting Twin Vee’s ongoing commitment to operational excellence and playing a crucial role in executing the Company’s

growth strategies, generating value for shareholders and contributing to the Company’s success while helping drive its next phase of growth and the Company being well-
positioned to achieve its ambitious growth objectives and continue to set the standard in the power catamaran industry. These forward-looking statements are based on
management’s expectations and assumptions as of the date of this press release and are subject to a number of risks and uncertainties, many of which are difficult to predict that
could cause actual results to differ materially from current expectations and assumptions from those set forth or implied by any forward-looking statements. Important factors
that could cause actual results to differ materially from current expectations include, among others, the Company’s ability to expand its business development, develop potential
mergers and acquisitions, enhance sales and marketing strategies, expand Investor relations and steer its long-term vision, Mr. Zimmer’s ability to contribute to the Company’s

” ”



success while helping drive its next phase of growth, and the risk factors described in the Company’s Annual Report on Form 10-K for the year ended December 31, 2023, the
Company’s Quarterly Reports on Form 10-Q, the Company’s Current Reports on Form 8-K and subsequent filings with the SEC. The information in this release is provided
only as of the date of this release, and the Company undertakes no obligation to update or revise publicly any forward-looking statements, whether as a result of new
information, future events or otherwise, after the date on which the statements are made or to reflect the occurrence of unanticipated events, except as required by law.

Contact:

Glenn Sonoda
investor@twinvee.com




